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This report provides parents, staff, students, and the community with meaningful information 

about Mount Alvernia College, and is prepared to comply with the requirements of 

Commonwealth and State governments. 

 

PRINCIPAL’S FOREWORD  

                                                                                              

 

At Mount Alvernia College we believe we offer the right balance of education, cocurricular 

pursuits, pastoral care, and spiritual guidance so that students have the foundations to become 

confident, capable, and resilient individuals.  Mount Alvernia College, with its leading academic, 

vocational, sporting, and cultural programs, gives young women a range of options where they 

can excel and achieve their best. The availability of flexible pathways for our students respects 

the gifts and talents of each young woman. Our pastoral care is proactive and positive, and an 

important feature of college life. All students are made to feel welcomed and included in all 

aspects of college life. The Franciscan values of love, simplicity, joy, and respect for all creation 

are actively promoted in all aspects of the college community, and these Franciscan values 

provide the touchstone for an authentic Catholic education for young women in the 21st 

century.  

 

At the commencement of 2020, our new Deputy Principal portfolios were launched to better 

support the needs and strategic priorities of the College. These include Deputy Principal - 
Teaching and Learning; Deputy Principal – Student Development and Wellbeing; Deputy 

Principal – Identity and Religious Life of the College; and Deputy Principal – Staff Development 

and Organisation. 

 

Perhaps the most significant impact to college operations in 2020 has been the effect of the 

COVID-19 pandemic and the necessity to modify, reduce, or cancel some of our college 

events and experiences within the cocurricular and outreach offerings. Despite these 

modifications, Mount Alvernia College was extremely quick to adapt to the online learning 

platform of Microsoft Teams during the weeks of remote learning, ensuring that all students 

were able to participate seamlessly in their lessons from home with their teachers. We were 

extremely proud of the way our students, staff, and parents coped with the Learning from 

Home delivery - so much so that, along with changes to teacher pedagogy, several of the 

innovations and learning technologies explored during this period will continue to be 

embedded in the regular curriculum as a form of enhancement to regular learning 

opportunities. 
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One of the most impressive ‘good news’ stories of the year was our Class of 2020 and the 

outstanding results they achieved in their senior studies. Despite a global pandemic and it 

being the first year of ATAR and external examinations, the College achieved its best senior 

results in recent history. 

OUR COLLEGE  

 

Mount Alvernia College is an independent Catholic secondary girls’ college (Years 7-12) 

located in Kedron, Brisbane. Founded by the Missionary Franciscan Sisters in 1956, our college 

is a warm and engaging community where students are encouraged to follow their pursuits in 

academic, sporting, outreach, and cultural activities, all whilst fostering their spiritual faith. 

Mount Alvernia College exists to provide a contemporary quality education for young women 

in the Franciscan tradition. As a Franciscan college, Mount Alvernia endeavours to follow, in 

word and action, the example of Saints Francis and Clare of Assisi, in living the values of love, 

simplicity, joy, compassion, peace, trust in God, respect, and service.  

 

The College is governed under the sponsorship of Mercy Partners. The Incorporated Board 

(Mount Alvernia College Limited) has responsibility for the governance of the College and 

works with the Principal to determine strategic direction. The Board monitors the College’s 

operations but delegates responsibility for the day-to-day management of the College to the 

Principal and College Leadership Team.  

     

Our vision is to develop and support young women 

who:  

▪ live their faith in today's world 

▪ commit to life-long personal and intellectual 

growth 

▪ care for the earth and all of humankind 

▪ work towards justice for all 

▪ build community wherever life takes them 
 

Students come to Mount Alvernia from Catholic, state public, and other schools, mostly from 

the northern suburbs of Brisbane. While the College has a preference for Catholics in its 

enrolment policy, we are non-discriminatory when educational need is the issue.  The 2020 

enrolment average is 904 students.  

 

In 2018 the College participated in the regular (five-year) accreditation review program.  This 

is established by the Non-State Schools Accreditation Board (NSSAB) to ensure that the 

College Board demonstrates that it continues to meet its responsibilities under the Education 

(Accreditation of Non-State Schools) Act 2017. In 2019 the College was notified NSSAB had 

accepted the report as an indicator that Mount Alvernia College Ltd was, and continues to 

be, suitable to be the College’s governing body and the College is complying with the 

accreditation criteria.  This review and the College’s Strategic Plan 2017–2020, has guided our 

practices and continuous improvement processes.  
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Mount Alvernia College’s major priorities are to: 

▪ Maintain and develop our distinctive Franciscan tradition 

▪ Attain personal and academic excellence among staff and 

students 

▪ Strengthen community engagement and partnerships 

▪ Enhance leadership capabilities within the college 

community 

▪ Resource the College Mission 

 
LEARNING  

Our Approach :  A focus on GIRLS’ EDUCATION and ENABLING EXCELLENCE  

 

At Mount Alvernia College we value and 

promote engagement in learning experiences 

that enable all students to reach their potential. 

In order for students to achieve their very best 

academically, personally, and socially, teachers 

provide learning environments which work 

towards unleashing each individual student’s 

potential, in the pursuit of learning and growing 

for the future. With a specific focus on girls’ 

education, students are engaged through a 

curriculum that encourages them to have the 

confidence to take risks in their learning and 

flourish into confident, capable and connected young women. The College has established 

and continues to develop programs, learning experiences, opportunities, processes and 

physical spaces that ensure a safe and supportive learning environment, where girls are 

inspired to build confidence and resilience. The learning environment, with a strong 

relational aspect, allows a connectedness and a collaborative environment, where students 

are open to challenge in their pursuit of personal excellence.  

 

Key priorities in learning in 2020 included: 

- Operationalisation of the new QCE system for Seniors, Year 12 including assessment 

endorsement and confirmation processes  

- Engagement in grounded research in iterative scaling project, in order to better risk 

manage Senior results 

- Risk management of the Year 11 and 12 cohorts  

- Review of timetable structures from 7-10 to ensure better alignment with Senior 

requirements and national curriculum entitlements  

- Review of policies and processes to meet the needs of the new QCE system 

 

- Improved SET planning processes to better manage student pathways and potential, 

including greater parent engagement around ranking pathways and the 

operationalisation of VET courses at Diploma level  

- Building staff professional development opportunities in the area of high impact 

revision pedagogy 
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CURRICULUM DELIVERY 

Francis School Curriculum (Year 7 & 8) 

Subjects and Assessment  

 

Francis School marks an important transition from Primary to High School education. The 

emphasis in Francis school throughout 2020 was to ensure students feel a sense of 

community and belonging, so that they can experience academic success. Emphasis in 

Francis school was on building 

common academic routines and 

processes to improve transferability 

and understanding across subjects. In 

2020, teachers worked intentionally to 

support the developmental needs of 

the students, particularly mindful of 

ongoing needs for orientation.  

 

 

 

 

 

Subjects and Assessment in Year 7 and 8  

The 2020 timetable review had implications for students in Year 7 and 8.  In Year 7, the 

emphasis was placed on all students undertaking a mandatory course of study, with some 

adjustments made to accommodate students with particular needs. The Year 7 timetable 

structure into the future will be as follows: 

 

Core 

Subjects 

English 

Humanities 

RE 

Mathematics Science HPE 

To support transition students in English, Humanities and RE have a common 

teacher. Students in Core Subjects are with a Common Learning Area Group.  

Term 

Time 

Subjects 

Design Drama Italian Music 

Digital Solutions Economics and 

Business 

Japanese Visual and 

Media Arts 
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In Year 8, structures were designed to become more reflective of national curriculum content 

and skills objectives, with student outcomes assessed using the Standards Elaborations of the 

QCAA. The key purpose of this is to ensure students are immersed in the ways of working 

of the national curriculum, upon which the new QCE syllabus’ for Senior are based. The Year 

8 timetable into the future is as follows:  

 

Core 
Subjects 

English 
Humanities 

RE 

English  RE  Mathematics Science HPE 

Semester 

Subjects  

Curriculum 

Support  

Design STEM 

Extension  

Drama Italian Music 

Digital 

Solutions 

  Economics 

and Business 

Japanese Visual 

and 

Media 

Arts 

Students Must choose Digital Solutions and 3 others 

  

Clare School Curriculum (Year 9 & 10)ear9-10 

The Middle Years mark an important transition between Junior and Senior schooling and 

students in Mt Alvernia’s Clare School in 2020 were challenged to adopt ways of working 

that enabled successful transition.  

 

Subjects and Assessment in Year 9 and 10 

Students in Year 9 and 10 study 8 subjects which are intended to help them better understand 

their learning strengths and areas for development, helping them to make decisions about 

pathway choices in Senior schooling.  

In Year 9, courses generally reflect national curriculum content and skills objectives and 

student outcomes are assessed using the Standards Elaborations of the QCAA. In Year 10, 

courses reflect national curriculum content and skills objectives as well as priorities for Senior 

School transition. Students in Year 10 are assessed in modes common to Senior programs, 

and judgements about student achievement are made in relation to Instrument Specific 

Marking Guides. 

 

 Timetable Structure Year 9 

Compulsory – Year Long  Semester  

1  

Semester 

2 

English  Mathematics  Religious 

Education  

Science  History PE  Elective 1 Elective 3  

Elective 2  Elective 4 
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Subjects by Department – Year 9  

Arts Business and 

Technology 

Health Humanities 

- Drama 

- Media and 

Visual Art  

- Music 

  

- Economics 

and Business  

- Design – 

Engineering 

and Textiles  

- Digital 

Solutions   

 

- PE 

- Food 

Technology  

  

- Geography  

- Legal Studies 

  

Languages Maths Science Vocational  

- English 

Extension  

- English 

Support  

- English  

- Italian 

- Japanese  

 

- Maths 

Extension  

- Maths 

Support  

- Mathematics  

- STEM 

Extension  

Not Available in 

Year 9 

  

Timetable Structure Year 10 – Electives studied for a Year  

The 2020 timetable structure for Year 10 is as follows:  

Compulsory Elective 

1 

Elective 

2 

Elective 

3  

Elective  

4  

English  Mathematics  Religious 

Education  

 

Science          
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Year 10 Subjects by Department 

Arts Business and 

Technology 

Health Humanities 

- Drama 

- Media and 

Visual Art  

- Music 

  

- Economics 

and 

Accounting   

- Design – 

Engineering 

and Textiles  

- Digital 

Solutions   

 

- PE 

- Food and 

Nutrition  

  

- Ancient 

History  

- Geography  

- Legal Studies 

  

Languages Maths Science Vocational  

- English 

Extension  

- English 

Support  

- English  

- Italian 

- Japanese  

- Maths 

Extension  

- Maths 

Support  

- Mathematics  

- Biology / 

Psychology 

- Chemistry / 

Physics  

 

 

Additional work was undertaken in 2020 to set up a post 2020 Year 10 timetable structure 

that provides opportunities for students to complete vocational studies, so that they can begin 

the process of banking QCE points.  

 

Elizabeth Hayes School Curriculum (Year 11 & 12) 

Throughout 2020, much emphasis was placed on building a vision around 

expectation of student attainment in the new QCE system.  

At Mt Alvernia College, all students were expected to achieve either a Queensland 

Certificate of Education (QCE) or Queensland Certificate of Individual Attainment (QCIA). 

Students were closely monitored throughout their Senior schooling, to ensure that there 

was appropriate risk management around the QCE. To achieve a QCE students must have: 

- Accumulated 20 points – which can be achieved by completion of Units 1, 2, 3 and 4 

to a minimum C standard 

- Met minimum requirements for literacy and numeracy 

- Completed 12 points as part of Set Pattern (across core courses) 

Students unable to achieve QCE may be eligible for a Queensland Certificate of Individual 

Achievement. This will be managed in the College’s Senior Education Training Plan Processes, 

when students are in Year 10. 
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Senior Pathways 

Students at Mt Alvernia College were also encouraged to aspire to their personal best in 

whichever pathway they have determined for themselves. Pathway options offered at Mt 

Alvernia include: 

- University Direct Pathway (ATAR only – preferably with 6 General subjects) 

- Flexible Pathway (ATAR + Rank – preferably with 5 General subjects + a Certificate 

III or Diploma Course) 

- Vocational Pathway (Rank only, with a combination of General, Applied and 

Certificate subjects, including certificate courses through TAFE at Schools). 

Students on a Flexible Pathway were advised to select a Certificate or Diploma course to 

enhance ranking potential and QCE attainment. 2020 saw the operationalisation of a Diploma 

of Business course, an important post-school qualification recognised as part of the ASQA 

framework.  

 

Timetable Structure  

Additional work was done in 2020 to improve the timetable structure for Year 11 2021 SET 

planning. Students in Year 11 or 12 will moving forward, be able to study between 6 and 7 

subjects from General, Applied, Certificate or School Based Courses. This timetable structure 

is represented below: 

English Requirement Religion Requirement Numeracy Requirement 

Essential 

English 

Applied 

Subject 

Religion, 

Meaning and 

Life 

School 

Based 

Subject – 

Flexible 
Delivery 

Essential 

Mathematics 

Applied 

Subject 

Possibility of 

Flexible 
Delivery for 

students 

wishing to 

credential 

for 

numeracy 

point only 

English General 

Subject 

Religion and 

Ethics 

Applied General 

Mathematics 

General 

Subject 

Literature General 

Subject 

Study of 

Religion 

General 

Subject 

Mathematica

l Methods 

General 

Subject 
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Line 1: Line 2: 

  

Line 3 Line 4 Line 5 

  

Line 6 Line 7 

Elective 

Choice 1 

Elective 

Choice 2 

Elective 

Choice 3 

Elective 

Choice 4 

Elective 

Choice 5 

Or 

SOR / RE 

Study 

 or 

½ Study 

½ RML 

(if no 

SOR/RE 

on Line 

6) 

English 

  

Subjects by Department 

In 2020, Mt Alvernia College offered a range of subject choices for students in the Senior 

phase, to support diverse pathway interests. In addition to the subjects above, these include:  

Arts Business and 

Technology 

Health Humanities 

- Drama (G) 

- Media Arts in 

Practice (A) 

- Music (G) 

- Visual Art 

(G) 

- Accounting 

(G) 

- Business – 

Certificate III 

- Business – 

Diploma  

- Design (G) 

- Digital 

Solutions  

(G) 

- Economics 

(G) 

- Allied Health 

Assistance – 

Certificate III 

- Fitness – 

Certificate III 

- Food and 

Nutrition 

(G) 

- Health 

Support 
Services – 

Certificate II 

- Health 

Services 

Assistance – 

Certificate III 

- Hospitality – 

Certificate III 

- Physical 

Education 

(G) 

- Ancient 

History (G) 

- Geography 

(G) 

- Legal Studies 

(G) 

- Modern 

History (G) 

- Study of 

Religion (G) 

  

Languages Maths Science Vocational 

Options 
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- Japanese  - Specialist 

Maths (G) 

- Biology (G) 

- Chemistry 

(G) 

- Physics (G) 

- Psychology 

(G) 

- Certificate II 

in Skills for 

Work and 

Vocational 

Pathways  

Learning How to Learn 

In 2020, work was also done to improve the delivery of study skills education to Senior 

students. Students in Elizabeth Hayes School were provided with a study line across the 

timetable to ensure appropriate time was given to revision and consolidation both at home 

and at school. As part of the study allocation, students will be supported to manage: 

- Goal and strategy setting 

- Study and assignment organisational strategies  

- Understanding of success criteria across subjects  

- Examination preparation  

- Actioning of feedback  

- Academic growth planning  

All students in Senior school have access to the Study Skills Handbook online, and can 

review, at any time, strategies that are pertinent to them. 

 

Outdoor Education Program Year 7 – 9 

Outdoor Education is a crucial addition to developing various skills and understandings that 

form part of the National Curriculum. All students are expected to be able to be part of 

experiences that assist in developing the General Capabilities as outlined in this curriculum.  

 

Despite the impact of COVID, in 2020 years 7, 8 and 9 were able to experience the sequential 

Outdoor Education Program that addresses the following: 

 

Critical Thinking – initiative, experimental learning, decision making, personal competence, 

human development and basic personal safety. 

Ethical Behaviour – group contracting and group dynamics 

Personal and Social Competence – value of support, importance of participation and an 

opportunity for human development. 

Intercultural Understanding – cultural cohesion and diversity and personal and group 

identity. 

Sustainability – sense of place, environmental responsibility, natural systems and aboriginal 

culture 

 

Years 7 – 9 continue to be supported in the growth of these capabilities by attending 

Adventure Alternatives at either Kenilworth or Woodford. Adventure Alternatives are award 

winning Outdoor Education providers and ensure that there is sequential learning and skill 

development from one year level to the next. 

 

USING INFORMATION AND COMMUNICATION TECHNOLOGIES TO 

ASSIST LEARNING 



Mount Alvernia College Annual Report 2020 
________________________________________________________________________________ 

 

11 
 
 

 

All textbooks required by students during their years at the College are supplied by College 

Book Hire or are accessed through an online textbook portal. This system allows for greater 

flexibility in the choice of texts, as well as allowing for change of texts more frequently 

facilitate teaching and learning. 

    

The College has adopted a Bring Your Own Technology (BYOT) program. The benefits of 

this system enable a student to configure their device to meet their personal likes and 

individual learning style, rather than working with a device that has been prescribed for them.  

This model personalises the curriculum and learning for students and allows them to move 

their learning seamlessly between home, school and alternative wireless environments. 

Information technology plays an important role in College life and various technologies are 

seamlessly integrated into the College’s teaching and learning programs to assist student 

learning. The College is supported by Datacom Education to assist students and parents with 

the purchase and on-site support required to enhance their learning. Students are given a 

network username, space on the network to store data and unlimited filtered Internet access, 

as well as a personal email address.  

This combined with a flexible wireless network that links all buildings and outside areas on 

the College campus allows students to effectively use technology to support their educational 

program. A dedicated team of IT specialists support both the students and teachers in the use 

and management of IT to support learning. Parents are invited to information evenings prior 

to their daughter beginning at the College to enable effective use of technology in the 

educational setting. Teaching staff are provided with devices and are offered professional 

learning and support to ensure that the teaching programs maximise effective use of 

technology.   

Located in the heart of the College, the Mount Alvernia iCentre is a space which offers 

students the opportunity to research, read literature, experiment with new media and 

technologies, and access professional staff for support. The iCentre seats 100 students and 

also provides three teaching spaces. The iCentre space is flexible and designed to meet a 

range of learning styles so that students may work quietly and independently, can meet to 

conference in groups, or undertake individual research work.  Nosie cancelling headphones 

are available to students to allow them to create their own personal learning space within this 

larger environment.  
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CO-CURRICULAR ACTIVITIES 

Mount Alvernia’s co-curricular program is an important and exciting part of college life. It is 

designed with the aim of further enhancing the experience of a Mount Alvernia education. It 

provides opportunities for all students to develop their confidence, and to grow 

intellectually, socially, physically and spiritually. Combined with our academic program, our 

co-curricular activities help ensure that all our students have a balanced approach to their 

education and have opportunities to reach their full potential, no matter where their 

individual talents lie. There are a wide variety of opportunities available across academic, 

mission and community, cultural, and sporting areas. 

Unfortunately, as a result of the impact of COVID, our Service Learning Program, which is 

an adjunct to Outreach, was unable to take its usual format.  Students did however take 

their own initiatives to make connection with residents in the retirement village next door 

by writing and receiving letters to/from the residents. We look forward to be able to return 

to offering Year 7 the chance to support the early readers’ program at St Anthony’s, for 

Year 8 to attend Molly’s House and engage in activities with two to five year olds and for 

Year 9 to work with the more senior members of our community by serving morning tea in 

the Parish Hall on a weekly basis.  

It is also hoped that Year 10 will once again be able to support workers with disabilities at 

Holy Cross Laundry. Overall, these experiences provide students with an eye opening and 

welcome challenge that enables them to look beyond themselves.  

 

Academic Opportunities  

Academic co-curricular activities allow students an opportunity to participate in enrichment 

and enhancement activities and competitions in a wide range of learning areas and 

intellectual pursuits. 2020 saw the restriction of some of these opportunities as a result of 

Covid. The College did endeavour to offer internal opportunities which included: 

• Australian Geography Competition  

• Women in Engineering Conference  

• College Art Show  

• Debating – abridged  

• Junior Study 

• International Arts Week  

• Photography Club 

• Maker Space Centre 

• Senior Study  

 

Outreach and Leadership Programme 

Mount Alvernia College’s Outreach and Leadership program further supports opportunities 

for our community to embrace Franciscan spirituality, grow leadership capacity and support 
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those within and beyond the College gates. Given the isolation of COVID shutdown and 

restrictions. our theme for 2020 – With All Your Heart – inspired the College community 

to make an extra effort to go beyond ourselves to make connections and build relationships.  

 

▪ Liturgy Committee 

▪ Outreach Committee 

▪ Encounter Youth Ministry 

▪ Environment Club 

▪ Z Club (Zonta) 

▪ Zonta Pine Rivers partnership 
assembling birthing kits  

▪ Kedron-Wavell RSL Sub-Branch School 

Liaison Programme 

▪ Light up the Dawn, ANZAC Day 

commemoration 

▪ Share the Dignity, International 

Women’s Day fundraiser 

▪ Caritas Australia’s Project Compassion 

▪ Letters for Delamore Retirement 

Community 

▪ West End Community Pantry 

▪ DV Care Packs for vulnerable people, 

Stafford Police 

▪ Variety Hair with Heart 

▪ Queensland Children’s Hospital Appeal 

 

         
 

 

        
 

▪ Bunya Mountains and Ration Shed 

Immersion 

▪ Saint Vincent de Paul Winter Appeal 

▪ Vinnies School Sleepover for Clare and 

Elizabeth Hayes Schools 

▪ SVDP Christmas Hampers 

▪ Catholic Mission Student Ambassadors, 

Mission Sunday 

▪ MTA Spirit Squad 

▪ Welcome Committee 

▪ Anti-Bullying Task Force 

▪ Peer Support 

▪ Raise the Bar Leadership Program 
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Sporting Opportunities  

Sport plays an important part in the life of a Mount Alvernian.  The emphasis of our sporting 

program is on participation, cooperation, team spirit, and having fun. Students of all abilities 

are involved, and there are opportunities for talented students to be selected for district, 

regional and state teams. Covid permitting, a variety of competitive, recreational and fitness-

based activities were offered in 2020.  
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The college teams participated in the 

Catholic Secondary Schoolgirls Sports 

Association (CaSSSA) in the following 

sports: 

 

▪ AFL 

▪ Athletics 

▪ Basketball 

▪ Cross-Country 

▪ Football 
▪ Hockey 

▪ Indoor Cricket 

▪ Netball 

▪ Swimming 

▪ Touch Football 

▪ Tennis 

▪ Volleyball 

 

In addition, interschool teams competed in 

other school-based competitions in the 

following sports:  

▪ Futsal 

▪ Rugby 7s 

 

 

 

 

Recreational and fitness-based activities 

were available to all students and included: 

▪ Trail Running 

▪ Bootcamp sessions  

   
 

        

Cultural Opportunities  

Mount Alvernia would normally have an extensive choral and instrumental music program. 

In 2020, The Franciscan College’s Instrumental Program (FCIP) and College Choirs had to 

think outside the square with regards their ability to rehearse and showcase their 

capabilities. Social distancing rehearsals and video performances became the new norm and 
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in 2021 it is hoped that we will be able to return to the variety of cultural opportunities that 

the school likes to offer. 

 

▪ Franciscan Colleges’ Instrumental 

Programme, including the following 

music ensembles: 

Bands:  Intermediate Concert Band, 

Intermediate Big Band, Wind Ensemble, 

Senior Concert Band, FCIP Rock Band,  

Strings:  Intermediate Strings, Senior  

Strings, Chamber Strings, Symphony  

Orchestra 

 

▪ Chorale Program :  Middle School 

Voices, Performance Chorale, Senior 

Voices, Showcase Chorale 

 

 

▪ Private Vocal and Piano Tuition 

 

▪ Cultural Festival 
▪ Theatre Sports 

▪ Drama X 

▪ Art Club  

 

▪ Anime Club 

▪ iCentre Unplugged 

▪ Lunchtime performances 

▪ Sound and lighting crew  

 

 

 

 

 

 

 

 

 

THE SOCIAL CLIMATE OF THE COLLEGE 
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Members of the Mount Alvernia Community are allocated to one of six Houses. Each House 

is named after a significant place in the life of Saint Francis or Elizabeth Hayes, founder of the 

Missionary Franciscan Sisters of the Immaculate Conception, under whose auspices the 

College was established. These six Houses are: 

 

▪ Belle Prairie 
▪ Greccio 

▪ Perugia  

▪ Rieti 

▪ Spoleto  

▪ Villa Spada 

 

The foundation of our pastoral programme is Home Room. It is a place of joy, respect, 

compassion and love.  There are 54 Home Room groups within the six Houses.  Home 

Room is held three times a week, before first break on a Monday, Wednesday and Friday.  

In each Home Room group there are approximately three students from each year level 

with a teacher who generally stays with the group throughout the students' time at the 

college. Within these groups, older students are assigned to mentor younger ones. All staff 

are guided by a recommended Home Room programme. During Learning from Home, staff 

and students could access a daily prayer via the Community Zone, a social page accessible 

via Moodle, the College’s learning management system. 

 

Our vision is that all members of the Mount Alvernia College community feel safe, appreciated 

and nurtured. The Home Room is the place where this vision becomes reality and helps our 

students to grow. Through relationships, prayer, dedication, the simple life, justice and spirit, 

the whole person is nourished and nurtured for good.  

 

    

 

Each year, Houses compete in the Interhouse Swimming, Cross Country and Athletics 

championships and for the Battle of the Houses trophy held on our College’s Feast Day and 
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Cultural Festival. In 2020, due to the COVID restrictions, only the Interhouse Swimming 

Carnival and the Battle of the Houses competition were held. The winners were: 

 

Interhouse Swimming: Perugia House  

Battle of the Houses: Greccio House 

Cultural Festival: Belle Prairie  

 

The ‘Raise the Bar’ Leadership Program, initiated in 2019, offers all students the 

opportunity to develop the skills to be a good leader.  The purpose of this program is to:  

• establish ongoing leadership opportunities; promote a student led model of leadership 

and participation which encourages equity and fairness for all students;  

• empower students in school decision making through involvement in school life; 

• enable a greater sense of belonging and connectedness;  

• develop student leadership skills that encourage and promote whole school ownership 

and involvement in student welfare, leadership and participation;  

• be a prerequisite for eligibility to apply for formal student leadership positions. 

As of 2020, in addition to the whole school formal leadership positions, students in Francis 

and Clare Schools had the opportunity to follow processes to be elected by their peers to 

leadership positions in these sub schools. The younger students were able to undertake and 

trial three leadership portfolios and be mentored by the relevant College Captains.  The 

student leaders meet weekly in their relevant teams to discuss student matters and provide 
opportunities for all students to feel engaged and connected.  

This increase in leadership opportunity has grown the number of students who are keen to 

become involved in developing their own leadership potential.  

The Personal Development Programme is structured so that there is a specific theme 

for each year level. It aims to deal with topical issues related to age and stages of 

development. In 2020, the program incorporated activities related to research from  Steven 

Covey’s Seven Habits of Highly Effective Teens and continued to incorporate the Domestic 

and Family Violence and Sexual Assault prevention program, Love Bites. These programs 

were tailored and targeted to the particular needs of each year group. The 2020, Year level 

PD themes were:  

 Year 7: Connecting to Story 

 Year 8: Understanding My Identity 

 Year 9: Self in Relationship with Others  

 Year 10: Beyond Self 

 Year 11: Finding the Balance 

 Year 12: Leading into the Future 

 

 

 

 
 

 

To further support the student welfare processes, the College “Process for Dealing with 

Incidents of Bullying” is available in the Student Planner and on the school website. It details 

the Student Behaviour Code and the process and consequences for dealing with incidents of 
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bullying. Both documents include definitions of bullying, including cyber bullying. Students 

can also access the school’s portal for reporting Non-Franciscan Behaviours if they would 

prefer to remain anonymous when reporting their concerns. 

 

The Parent Information Directory also outlines student processes. Two qualified School 

Psychologists are available to provide personal counselling for students. The psychologists 

work closely with Home Room teachers and Pastoral Guardians to help all students feel 

comfortable and safe at school and able to access all the educational and social 

opportunities the school provides. 

 

Satisfaction Reviews – Parents, Teachers & Students: 

All community members are welcome to provide feedback to the school so that we can 

continually consider the best ways to make our school a safe and inclusive learning 

community. Parents are able to access the Principal’s Blog, respond to questions within the 

school Newsletter and to connect and share through the Parents and Friends Support 

Network.  

Additionally, as a means of improving our teaching and learning processes at the College, 

parents, teachers and student surveys are disseminated during the year to garner 

information and perspectives from the community. 

In Semester One 2020, a focus on gathering feedback on ‘Learning from Home’ was a key 

area of focus. Evidence gathered indicated that the College was successful in supporting 

student learning and wellbeing over this time.  

The annual Tell Them From Me Survey for students provides results pertaining to social, 

institutional and intellectual engagement. The 2020 results enabled us to celebrate students 

having positive relationships and behaviour and effective learning time. They are also strong 

advocates for their school. While we value the positives experienced by our students, we 

are working towards improving student motivation particularly in years 9 and 10 by ensuring 

all students are challenged to achieve their potential. 

The parent survey conducted towards the end of 2020, provides parental feedback on 

whether the school is able to:  

• foster positive relations with parents through effective communication;   

• have parents who feel the school supports learning and positive behaviour;   

• promote a safe and inclusive environment.  

 

 

 

 

 

The data from the 2020 report indicated that for the most part parents agree to strongly 

agree that they are welcome and informed about what is happening in the school. They also 

agree that Mount Alvernia is a safe and inclusive school where positive behaviour is 

encouraged. 
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Staff of Mount Alvernia are able to address their Workplace Health and Safety and other 

concerns via the Staff Consultative Committee which includes members of the teaching and 

support staff in addition to the Principal, Deputy Principal and Business Manager. The 

College Leadership Team also operate an open door policy enabling staff to feel welcomed 

and heard. 

Strategies for Parental Involvement  

Mount Alvernia would normally invite parents to be involved in the community in a number 

of ways. At the commencement of each school year, through our active Parents and Friends 

Support Committee and as part of the Transition into Secondary School Program for new 
parents or becoming a volunteer in the community. Unfortunately, due to the impact of 

COVID, parent participation in the college was limited. Parents did however continue to 

offer their assistance as sporting coaches or managers, as part of the Parents and Friends 

Network or supporting community functions that could be provided in a COVID safe 

environment.  

 

We value our parent involvement and our volunteers. They play a significant role at our 

college and are integral to providing a healthy, safe and enjoyable environment for our 

students and in creating and positive and collaborative relationship between school and 

home. 

 

 

 

 

 

 

 

 

 

 

 

 
COLLEGE SITE REFURBISHMENT AND DEVELOPMENT 

 

COLLEGE SITE DEVELOPMENT 

LAND ACQUISITION 
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The College Board Directors have continued to work with the Board of Padua College to 

consider jointly purchasing the Works Depot site in Lennon Street, Kedron, from Brisbane 

City Council.  Early in 2020 the College, together with Padua College signed a contract to 

purchase the property.  Whilst the contract is conditional with settlement in the latter part 

of 2021 the possibilities for the use of the property for the two Colleges are very exciting.  

The Leadership teams of the two Colleges continues to meet to consider what shared 

facilities to include on the site but it is understood by all concerned that the development of 

the large area would certainly be a long term undertaking over many years. 

 

The College has also purchased a property at 95 Somerset Road, Kedron. This property is 

located in the south west corner of the site adjacent to the San Damiano Hall.  The 

purchase of the property will enable the College in future years to further develop its 

masterplan so that additional facilities and recreational spaces can be provided for student 

use.  

 

The College’s Maintenance staff, has continued to serve the community well ensuring that 

classrooms and grounds areas were regularly maintained, cleaned and sanitised during this 

very difficult year.  The College’s waste management procedures, introduced after a 

sustainability audit (conducted by students and staff) in 2019, have continued to work well 

to reduce waste as well as associated running costs.  This College’s programme was 

recognised with a nomination to the Brisbane City Council 2020 WasteSMART Schools 

Awards.  

 

During 2020 the College administration staff also successfully implemented new 

administration software.  The new updated system, will allow for greater integration of 

systems and the streamlining of the school’s administration processes into the future. 

 

 
FUNDING 

Mount Alvernia College’s income is sourced from Commonwealth and State grants and 

private income.   

More information is available via the My School website. 

  

CONTACT:  For any additional information regarding the College and its policies, please 

go to the College website www.mta.qld.edu.au or contact the Principal, Ms Samantha 

Jensen. 

http://www.mta.qld.edu.au/
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STAFF FORMATION 

Current Teacher Qualifications 

Qualification at the highest level of attainment for 

teachers and school leaders.  

▪ Doctorates   1  

▪ Masters Degrees  18  

▪ Graduate Diplomas  19 

▪ Bachelor Degrees  68 

▪ Diplomas   20 

 

Total Number of Teaching Staff: 14 males, 65 

females, 0 indigenous   FTE =71.2 

Teacher Retention Rate: 93%  

Staff Attendance Rate: 93.95% 

  

Professional Learning  

Mount Alvernia College is committed to enhancing teacher practice through professional 

learning.  All staff are involved in whole school professional learning along with the ability to 

access learning pertinent to their disciplines. The proportion of teaching staff involved in 

2020 was 100%. A total of $53 803 was invested in all staff Professional Learning in 2020.  

 With 2020 being the first year of Year 12 graduates under the new Queensland Certificate 

of Education, teachers were involved in significant planning and professional learning and 

worked continuously and collaboratively to ensure that students were well supported in the 

classroom and in this new system of education.  

Teachers across every learning area were involved in the Queensland Curriculum and 

Assessment Authority (QCAA) endorser, confirmer and external marking roles and 

professional learning. The exceptional commitment of staff has ensured current and future 

Mount Alvernia College students are well supported in their academic studies.   

Even though many face-to-face professional learning opportunities were not available in 

2020 due to COVID-19, the shift to online networks, meetings and professional 

development events became a positive impact on staff learning as many interstate and 

international opportunities became far more accessible in the digital realm.  

 In 2020, a variety of professional learning opportunities were offered.   

 Whole school staff learning opportunities included:  

• Dynamic Staff Awareness Training  

• Equal Youth – Gender Diversity 

• Flipped Learning and Remote Learning Delivery Tools 

• QCE – New Directions, Paradigms and Processes 

• Staff Compliance Training  

• Teaching for Retention and Revision Strategies 

• NCCD Training and Evidence Gathering  

• Staff Formation – Catholic Perspectives and the Religious Life of the College   

Highest Level of Qualification

Doctorates Masters Degree

Bachelor Degrees Graduate Diplomas

Diplomas Other



Mount Alvernia College Annual Report 2020 
________________________________________________________________________________ 

 

23 
 
 

 

In addition to the whole school learning, staff accessed discipline specific professional 

learning. 

Highlights included:  

• Queensland Curriculum and Assessment Authority (QCAA) subject-based 

workshops, leaders’ conferences;  

• QCAA Webinars – ISMGs, HODs Forums, Assessor, Confirmer, Endorser, Marker 

Training 

• Lawsense School Law Summit;  

• School Sports Law; 

• Legalwise Training; 

• RI schools NCCD Training and Moderation; 

• Edval Training; 

• BCE Story Fire – Growing Catholic Identity; 

• Mercy Partners Formation; 

• NAPLAN Online; 

• TAE40116 Teacher Accelerated Program; 

• University Pathways and Career Sessions; 

• QCEC Updates and COVID-19 Planning;  

• Generation Next: Mental Health and Wellbeing of Young People;  

• State and National Association Conferences in Music, Physical Education, Science, 

Business, Libraries, Art, English, Japanese, Italian and Drama.  

 

KEY STUDENT OUTCOMES 

Student Attendance:   94.03%  

Year Level % Attendance 

7 95.1

2% 
8 95.5

% 
9 93.8 

10 93.0 

11 93.8 

12 93.0 

 

 



Mount Alvernia College Annual Report 2020 
________________________________________________________________________________ 

 

24 
 
 

 

If a student is absent, we ask parents to phone the College using the special absence 

recording system number, the College app, or the facility on the College website, before 

9.00am.  

 

An SMS message will be sent to a student’s parent/caregiver if the student is absent from 

school without notification. Other expectations regarding attendance are clearly outlined in 

the college Student Planner. 

                                                                                                                                  

The apparent retention rate for Year 12, 2020 was 95%. This information is drawn from the 

August Commonwealth School Census conducted each year and is based on 2020 Year 12 

student numbers as a percentage of those who were in Year 10 two years previously. (Year 

12, 2020 121, Year 10, 2018: 127).   Mount Alvernia College rates are above State and 

National retention rate averages. 

 

NAPLAN RESULTS  

As a result of Covid, the national government directed the suspension of NAPLAN in 2020. 

 

QUEENSLAND STUDIES AUTHORITY – YEAR 12 OUTCOMES 2019 

 

Percentage of students awarded a QCE  100% 

Percentage of students awarded an International Baccalaureate Diploma 

(IBD) 

0% 

Number of students awarded one or more VET qualifications  87 

Number of students who are completing or completed a School based 

Apprenticeship or Traineeship (SAT) 

1 

Percentage of Queensland Tertiary Admissions Centre applicants receiving a 

tertiary offer 

 

100% 

Percentage of Mt Alvernia ATAR eligible students at ATAR 95 and over  20% 

Percentage of Mt Alvernia ATAR eligible students at ATAR 90 and over  39% 

Percentage of Mt Alvernia ATAR eligible students at ATAR 80 and over 60% 

Percentage of Mt Alvernia ATAR eligible students at ATAR 70 and over 82.5% 

Percentage of Mt Alvernia ATAR eligible students at ATAR 60 and over 92.75% 

Percentage of Mt Alvernia ATAR eligible students under 60  6.25% 
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2020 College Leadership Team 

 
Dr Kerrie Tuite 

College Principal 

 
Ms Annette Butterworth  

Deputy Principal – Student Development 

and Wellbeing 

 
Mrs Paulette Corkery 

Business Manager 

 
Ms Kath Little 

Deputy Principal – Teaching and Learning  

 

 
Ms Kerry Jell  

Deputy Principal – Staff Development 

and Organisation  

 

 
Mr Richard Rogusz 

Deputy Pricipal – Identity and Religious 

Life of the College 
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Other Staff Engagement:    

College Principal, Dr. Kerrie Tuite is a Fellow of the Australian Council for 

Educational Leadership and has been awarded the Excellence in Leadership 

Award from Catholic Secondary Principals Australia.   

In addition, Dr Tuite is an Executive Member of the Catholic Principals 

Association Queensland, the Association of Catholic Secondary Schools 

Queensland, and the Religious Institute/ Public Juridic Persons Education 

Committee; a Company Director of the Catholic Professional Standards 

Limited, and the Catholic Secondary Schools Sports Association; a Director of the 

Queensland Catholic Education Commission; a Committee member of the Senior 

Secondary Reference Group Brisbane Catholic Education, and the QCAA Steering 

Committee QCE 2020; and a member of the Association Heads of Independent Schools.  

Following an outstanding 12 year commitment to Mount Alvernia College, Kedron, Dr 

Kerrie Tuite retired at the conclusion of 2020. 

  

Deputy Principal – Student Development and Wellbeing, Ms Annette 

Butterworth is the Secretary of the Association of Catholic Secondary 

Schools Queensland. 

 

 

 

 

 

 

CONTACT US 

 

MOUNT ALVERNIA COLLEGE 

82 Cremorne Road 

Kedron Queensland 4031 

 

Phone: (07) 3357 6000 

Fax: (07) 3857 2231 

Email:  mta@mta.qld.edu.au 

Website: www.mta.qld.edu.au 

 

http://www.mta.qld.edu.au/

